- Metro North Hospital and Health Service Futting people first

Caboolture Hospital

Emergency Medicine in Caboolture Hospital

RMO CAMPAIGN 2026

Senior Registrars — Caboolture Hospital Emergency Medicine

e Accredited by ACEM for TS4 from Feb 2024.
¢ Develop more clinical autonomy, leadership skills and safety and quality skills.

e Comes with clinical support time and a clinical portfolio, a chance to build your CV in a
competitive job market.
e No night shifts.

About the Role

Aimed at a post-OSCE Advanced Trainee who to consolidate consultant level skills in
Emergency Medicine. Enhance your scope of practice, build on the core skills acquired
during training and provide a significant opportunity to gain experience for Specialist
Emergency Physician appointments both nationally and internationally.

The Clinical Support portion of the job will provide support to the existing portfolios
and provide the capacity to learn, acquire higher qualifications and develop further the
activities of each portfolio.

There are existing Special SkillsRegistrar training terms that the Seniorregistrar will support

and provide mentoring, education, and secondary supervision. The role is mentored by a

senior Emergency Physician providing the clinical and portfolio leadership.

e Taking a more senior role in the management of critically unwell patients, including
teaching medical and nursing staff critical care skills.

e Responsibility for the management of patient flow within this area, supervising more
junior staff and performing and procedures necessary.

e Responsibility for taking handover at 07:30 from nightregistrars, review, and discharge
early ward round and subsequent referrals.

e Rostered hours would be day shifts and evening shifts only.

Fellowship Portfolios Available in:
e Recruitment & Retention
e FEducation

e Quality/M&M
e Leadership
e DCT

e Research
e Project (eg Sepsis)
e Paediatrics
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Requirements for the role

o Itisacondition ofemploymentin this role forthe employee to be, and remain, vaccinated
against the following vaccine preventable diseases during their employment: measles,
mumps, rubella, varicella (chicken pox), pertussis (whooping cough) and hepatitis B.

o Appointment to this position requires proof of qualification and registration with the
Australian Health Practitioner Regulation Agency (AHPRA). Certified copies of relevant
gualification and registration must be provided to the appropriate supervisor/manager,
prior to the commencement of clinical duties.

o As the department provides services for children and adults training, experience or
qualifications in both age groups is required.

« Evidence of competency in speaking and communicating in English as demonstrated by
having completed the International English Language Testing System (IELTS)
examination and achieving a minimum score of 7 in each of the four components.

« Where eligible and appropriate, the Fellow may participate as a “first on-call” with a
supporting Staff Specialist (“second on-call”) for hospital duties.

« Participate in after-hoursroster forthe Emergency Department. This willinclude evening.

We offer excellent employee benefits.

o Career Development

« Flexible work policies

o Leave loading.

e Mentoring

o Salary Packaging

o Modern Facilities

o Diverse Work Culture

« Employee Assistance Program

o Work/life balance, variety and flexibility.
e And much more!

Salary information

o Temporary Full Time/Part-Time (pro rata)

« Base salary ranging from $141 193 - $155 589 per annum.
o« Upto 12.75% employer superannuation contribution

e 17.5% leave loading

About Metro North

Metro North hospital and health service is the biggest and most diverse Health Service in
QLD, delivery the best care by the brightest healthcare professions.

This is your opportunity to join the dedicated team of professionals at Caboolture hospital
andbe part of a world-class, dynamic, and growing health service that embraces technology,
excellencein health care, teaching,research and empowering ourpeople the bestin serving
our community.

Why work for us?

We offer rewarding career opportunities across a wide range of clinical and non-clinical
areas across our health service and pride ourselves on providing a work environmentthat
is safe, satisfying, flexible, and promotes a health work-life balance.
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